2011 ANNUAL EEO PUBLIC FILE REPORT




    Cook County Community Radio
	Station(s):
	WTIP fm

	Community(ies) of License:
	Grand Marais, MN

	
	Grand Portage, MN

Gunflint Lake, MN

	Reporting Period: 
	12/1/10 to 11/30/11

	
	

	No. of Full-time Employees:
	 6 full time 4 part time

	Small Market Exemption:
	 yes


During the Reporting Period, a total of  1  full time positions were filled.  The information required by FCC Rule 73.2080(c)(6) is provided in the charts that follow.

INITIATIVES
The employment unit engaged in the following broad outreach initiatives in accordance with various elements of FCC Rule 73.2080(c)(2):

	Participated in at least 4 job fairs by station personnel who have substantial responsibility in making hiring decisions.
	611/11 – Day long at Grand Portage
9/15/11 – 2 hours @ ISD 166

	Hosted at least one job fair.
	3/2/11 – Open House at Station

	Co-sponsored at least one job fair with organizations in the business and professional community whose membership includes substantial participation by women and minorities.
	

	Participated in at least 4 events sponsored by organizations representing groups present in the community interested in broadcast employment issues, including conventions, career days, workshops, and similar activities.


	6/17/11 – North House Folk School

7/9/11 – Grand Marais Arts Festival
7/30/11 – North Shore Dragon Boat Festival

9/10-11/11 – Radio Waves



	Established an internship program designed to assist members of the community to acquire skills needed for broadcast employment.
	5-11 to 8-11 – worked with journalism student as summer intern to learn production and broadcast skills

	Participated in job banks, internet programs, and other programs designed to promote outreach generally (i.e., that are not primarily directed to providing notification of specific job vacancies).
	Community Out reach Webinars:
National Center for Media Engagement & Harwood Institute – 1/24, 6/21, 7/11, 8/24, 9/13

NFCB – 1/6, 7/26,   

	Participated in scholarship programs designed to assist students interested in pursuing a career in broadcasting.
	6/11 – AMPERS Radio Network scholarship program

	Established training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions.
	January 2011 – continue to operate station training program for new hosts and to air check and train current hosts and staff

	Established a mentoring program for station personnel.
	12/11 established a program with ISD 166 public school high school students to learn broadcasting, writing for radio and interview skills.

	Participated in at least 4 events or programs sponsored by educational institutions relating to career opportunities in broadcasting.
	4/21/11 – 4 staff members attended an all day class on utilizing broadcast/web equipment

61-4/11 – 3 staff members attended the 4 day NFCB conference, attending and facilitating workshops with fellow broadcasters



	Sponsored at least 2 events in the community designed to inform and educate the public as to employment opportunities in broadcasting.
	

	Listed each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation of women and minorities.
	

	Provided assistance to unaffiliated non-profit entities in maintaining web sites that provide counseling on the process of searching for broadcast employment and/or other career development assistance pertinent to broadcasting
	

	Provided training to management level personnel on methods of ensuring equal employment opportunity and prevent discrimination.
	12/10 – provided training from Dick Brooks, a national trainer 

1/11-3/11 – provided air checks to on air broadcast hosts

6/11 – Director attended NFCB conference

3/11 – Provided Pledge Drive training

6/11 -        “

11/11-       “

10/11 – on air host input and training meeting

	Provided training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job candidates for broadcast positions.
	12/2-4/10 -   Provided 2 training sessions with Dick Brooks of Action Media for volunteers and Youth Radio Project students to further their abilities

	Participated in other activities designed by the station employment unit reasonably calculated to further the goal of disseminating information as to employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.
	April/11 - Held an open house for community members who are interested in volunteer opportunities.


​​​​​​​​​​​​​______________________________

LIST OF POSITIONS FILLED
	Date of Hire
	Job Title
	Recruitment Source Referring Hiree
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​​​​​​​​​​​​​______________________________

INTERVIEWEE REFERRAL SOURCE SUMMARY

Total Number of Persons Interviewed during the Reporting Period: _______

	Recruitment Sources Used in Preceding Year
	Number of Persons

Interviewed that the

Source Referred
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​​​​​​​​​​​​​______________________________

RECRUITING SOURCES USED

Job Title of Position:_____________________
Date of Hire:  __________________


	Referral Source
	*
	Address of Source
	Contact Person at Source
	Tel. No. and E-Mail Address of Source
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* Indicate “Y” (yes) or “N” (no) if the organization requested that the station provide it with notice of all job vacancies. 

